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Comparative analysis on the changes in management system including the capital
and labor aspects: Japan, South Korea, China, the U.S., and Germany,

Akaoka, Isao
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This study explored an analytical framework for analyzing management systems

called the "Omega-type analysis model™ proposed by Akaoka (2013). This analytical model aims to
analyze management systems in terms of capital and labor in an integrated manner. In the omega-type
management system analyzed, firms pursue market fundamentalism in the capital market and at the
company-wide level, while emphasizing employee relations in the labor market.
The study covers the United States, China, South Korea, and Germany. The findings are as follows: 1)
The study observed a shift to an omega-type management system in Germany. 2)Although one management
system is generally discussed as the representative style, it was also revealed that multiple
management styles exist within the same country due to socioeconomic politics and other factors.



20

2004 2014 2009
2015 Jacoby 2005
BBEEEDITHER
R HETE
................ BExAMEE
aﬁgﬁ =samE | vy
.
E% T
3.53 trafy
- BADE®
ILOIMOZHOREEXEDODITHER
Fr B 5
T HUERRBR:y
P KEPER QEER
] .
ﬁg ’ i')}ji'y7 Eﬁtﬂ’i
A
it
Q Q 4 e _
0 B = 3%
0 i 5 AALES
Q
0 2017

1990 2000
QBEREETILE DRERTLD
B .gmxiﬁaﬁ),#.,..A,..,..,m. :
M&A .......... *ggg Qgggg
- kE('90-2016) —> HZ&(2015)
#Him PE #E F4(2015)
0 g;% (2016) (2016 N 4
o 2 N\ |
B N w
. BAER-F(Y-
i FE (90)
(90s) BAREZEE
2
90
M&A
Q
90 Q



90 2000 2018

(1958 2004)

1970 1980
1980 1990 1982
z (1990) Made in America-
1993 - 20
2005
IT
IPO M&A
IT
IT
2021 2022

Apple, Google, Facebook, HP, Intel, Uber, Lyft
GM, Ford, Chrysler

Facebook
2021 2022 Q
Fortune Global 500
2
FEIH 4 CNKI1 2000
2018

2021

2 2000

2022



2008

2019
National Pension Service
Q
30
2020
2
2000
1990 2000
2000

Korea Press Foundation

1990 1990

2 1990

2000

2000

54



2013

America

(2004)
(2015)

(2017)

2011

C.(1958=2004)

1997

COVID-19

20

75 ppl33-136.

(2009)

1982
M. (2005)

,We

Qﬁﬁﬁ%i»&ﬁ%@ﬁ%&XiAmﬁﬁ

(BEXRARIR)
% -

RKERREE QREE
e

> HA(2010’s-)
FAY(199s#k R4V (2010s-)
¥) {

hE
(20105-) HE
(2010's) & \

(2000

i3

HEE S Hmy
e S

@

A& F4Y-BE
(90)
AALEY

ESG

pp.125-141

M_(1990) Made in
, B.(1993)

CBS/



20 6 0 10

lori Nakaoka, Yunju Chen, Yousin Park, Hirochika Akaoka, Seigo Matsuno -
Organizational Structure for Improving R&D Exploration Degree of ICT Companies 2022
Proceedings of 2022 IEEE International Conference on Industrial Engineering and Engineering -
Management (IEEM)
DOl
10.1109/ 1EEM55944 . 2022 .9989623
61
2022
25-44
DOl
10.50873/10144
60
— 2021
17-35
DOl
10.50873/918
59
2022
75-82
DOl




141

2022

167-174

DOl

56

2019

155-163

DOl

423

2020

156-171

DOl

12

2019

67-81

DOl




Jaeho Lee, Minoru Hirano 25
How Can Instabilities of International Joint Venture Business be Controlled? : A Case Study of 2019
a Korea-Japan Joint Venture Company of Automotive Stamping Die
17-27
DOI
57
2020
101-110
DOI
11
2019
19-26
DOI
Ken RIOPELLE 34
SNS Condor Twitter 2019
63-81
DOI




15

2018
43-55
DOl
9
«@ ) 2017
pp. 1-10
DOl
lori Nakaoka, Hayato Fujino, Yunju Chen, Yousin Park and Seigo Matsuno 1892
A Study on Technology Development Strategy and Collaborative Relationships Using Patent 2017

Information

AIP Conference Proceedings, Proceedings of the International Conference of Global Network for
Innovative Technology and AWAM International Conference in Civil Engineering

200001 - 200009

DOl
10.1063/1.5005789

10

2017

pp. 71-84

DOl




35

2017

pp- 29-36

DOl

2017

75

133-136

DOl

2017

39-46

DOl

50

2018

295-309

DOl




15 0 2

Naoe Imura

The Impact of Female Outside Directors in the Corporate Governance, Japan

The 9th International Conference on CSR, Sustainability, Ethics and Governance

2023

lori Nakaoka, Yunju Chen, Yousin Park, Hirochika Akaoka, Seigo Matsuno

Organizational Structure for Improving R&D Exploration Degree of ICT Companies

IEEE International Conference on Industrial Engineering and Engineering Management

2022

38

2022

2022




57

2022

SDGs

2019

37

2019

2019




2019

2018

2018

2018




75

2017

2017

2017

2022

148




RESEARCH 03 Global Change x Management
http://naoe-imura.net/research03/

(Chen Yun-ju)

(00389404) (14201)

(Hirano Minoru)

(00405507) (25406)

(Imura Naoe)

(10367948) (34304)

(Park Yui-shin)

(20435457) (25406)

(Nakaoka lori)

(50469186) (33938)




(Akaoka Hirochika)

(70571074) (34304)

The Law of Business Organization: A Concise Overview of German Corporate Law

2018

2018




