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A qualitative and quantitative analysis of the impact of labor market policies
on the behavior of non-regular workers with diverse employment objectives
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The achievements of this research project can be summarized as follows.

First, when employers have the option to choose whether to provide firm-sponsored training and the
type of employment contracts, a policy that reduces training costs for non-regular workers increases
their participation in training. However, this policy also leads to a decrease in the proportion of
regular workers among the total employment and average labor productivity. Second, policies aimed
at encouraging women to join the labor market may result in a decrease in the proportion of employed
workers who continue to work when significant life events such as marriage and childbirth occur.
Third, if workers belonging to different skill groups have different productivity distributions, job
%ggation in an equilibrium can be both excessive and insufficient from the viewpoint of economic
efficiency.
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