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Searching organizational interface for coexistence of environment and economy
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The behavior of modern firms is requested by society to promote their
continuation and growth in harmony with the natural environment. The motives of the environmental
conservation of companies have some variation, thus the level of the embodied environmental
conscious activities is in fact different. This study hypothesized that the one of the reasons is in

the organizational interface which maintains a balance between the economy and natural protection.
We also conducted some quantitative and qualitative research. As a result, the following
possibilities became clear: 1) in not only the manufacturing industry but also the service industry,
the cultural factor of organizations strongly had an influence on balancing the economy with
natural protection, 2) the cultural factor of organizations has an important effect on the
development and continuation of environmentally conscious businesses.
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