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The purpose of this project was to clarify the processes and conditions for
continuing to work at a particular enterprise actively for life time with Mayekawa as a case.
Firstly,we conducted an interview survey on how young, middle-aged and elderly workers fuse together

and work. As a result, each generation was devised to have positive involvement after understanding
the characteristics of other generations,conceptualized as "cross-boundary inteactin".Those results
and implications were verified through second study

by AMOS,shown as the Mayekawa model.Finally,above implications were found even in the university
undergraduate students who live in the dormitory requiring them to live together in daily life. They
can acquire the collaborative activities through the cross-boundary interaction among different 4
graders. It suggests that the collaborative work among generations with synchronization are the
life-long phenomena found in all developmental stages from infancy to old age.
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