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WEFERE R OMEEE (2232) : This study focused on encouraging leadership among people as they
enhance their lifestyle. From a historical perspective, we examined women’ s magazine
articles and activity logs of Ministry of Agriculture and Forestry at that time that both
the government and private sectors in Japan and the U.S. have led the way to improve the
quality of life in the modern era. In addition, both countries had home economics
curriculum that valued the idea of leadership development through practical problem
approach. For example, home economics related organizations, “Future homemakers of Japan
(FHJ)” and “Family, Career, and Community Leaders of America (FCCLA)” have held
National Leadership Conference to nurture leadership role in students. Owing to the
descriptive analysis of the FH] s documents and magazines using Misumi’ s PM theory,
the themes of National Leadership Conference stressed on the M function (group
maintenance attitude) in the beginning. However, recently, there has also been a strong

emphasis on the P function (aim achievement performance).
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“Transformative Leadership”
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