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Process of Forming Work Engagement for Kindergarten Teachers
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The purpose of this study was to identify the factors and processes that
contribute to the formation of work engagement among child care providers.
The study used a qualitative analysis based on interviews, an ordinal relationship analysis method,
and a quantitative analysis based on NIRS.
Specifically, the qualitative analysis identified three factors that contribute to the formation of
work engagement among child caregivers: A: the experience of witnessing the growth of children, B:
the experience of being able to achieve the kind of childcare they want to do, and C: the salary and
working environment that is commensurate with their work.The ordinal relationship analysis method
u§in?_the work engagement scale revealed the ordinality of each of the three factors: enthusiasm,
vitality, and immersion.NIRS demonstrated that there is a difference in infant understanding
depending on the years of experience.
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Egual path: 2 variables (n = 17}
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