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Longitudinal study on the_relationships between organizational factors and
autonomous-controlled motivation among older Japanese bridge employees.

HORIGUCHI, Kouta
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The longitudinal relationships between organizational factors and
autonomous-controlled motivation among older Japanese bridge employees were investigated. Multiple
regression analysis indicated that organizational justice predicted autonomous motivation, whereas
controlled motivation showed no such a relationship. Moreover, support from co-workers positively
predicted autonomous motivation and negatively predicted controlled motivation. These results
suggest that organizations develop environments where older workers can receive fair evaluations
from their superiors and close relationships with their co-workers.
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