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The purpose of this study is i) categorizing risk preference concepts using

findings from economics and psychology, and ii) extracting each categorized risk preference using a
questionnaire method and empirically comparing them between public employees and private sector
workers. In order to measure the different risk preference concepts, we conducted a public-private
comparison using the multiple price list method and the higher-order risk preference extraction
method as behavioral measures in addition to stated measures. As a result, we obtained results that
were consistent with previous studies, namely, the existence of public-private differences using the
stated measures and the absence of public-private differences using the multiple price list method.

On the other hand, we were able to confirm a clear public-private difference in higher-order risk
preferences.



(Nicholson-Crotty et al. 2019)
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