BxXc—19

FIZHREHEEX (RENREHE) HRARBEE
PRk 2 44 6 A1 5 HBIE

HEAES : 37113

HEER - HEHE (B)

FFZHARE - 2008~2011

SRREES 20730155

MEREL (FIX) BERAFHEETBA O T4

HEEEL (EX) Personnel systems and incentive

HEREKRE
ik & (TAKASHI SAITO)
JUNER K - BFEE - 5B
MEEES : 60437283

WFFER R OME (Fo3)

AWFFEO B, EETERB X OCANFEREOEINTEA 2T 4 7125 2 HEIZO0
T T2 ETholz, TDd, BEOHEBRBENGLE LT U r— NETW, 2OT —
HREEDOMBET — 2 N THEST 21T o7z, £, B EHREADOER OIS 5
I, BT, FEEOTTFR—a U EEHDDLEOEWV D XD, BEEMIIZITVESRICRB T
HESHIHEZBEX LT, EEROBAZITo-EEZOND, KIC, BEEREADMEEE
FENDOEBEF NI, ZORE, RERZEAL, DOESKEDHFICREWGEIZITE
WG L THRBICEDEEN DL L Z L Nbhol-, £/2, MBETFENBEASATND L X
WZFERF R M THON TV DHEICEH, BEERBICIZEORENSH D Z ERbhroTz, &ZIT,
BEIA T 4 T EMKRT D NEHIEOEANTEHEONERETFN— 3 UIZHEZD
EBIZOWTHON LR, EAORESKEEICKMEINDIEE, AFORLEINELRLLTY
HIENTRENT, ZHUT R, B8 T 4 THRESENA LT s TR LR S
HTNDEHICHZD, L, BEPBICAZ TR WEE LIS, HiE
A= RNIZENRDZIILKBRoTe 352 b, FARIAEFEORLIAHLTWD Z Ehbh

ST,

WRFERR OB (330) -

The purpose of this study is to investigate the impact of change in firm behavior and
personnel systems on employees’ incentive and motivation in Japanese firm. Our
investigation methods are questionnaire survey and micro-econometric analysis by
using data from our survey and financial data. Firstly, our econometric analysis on
determinants of adoption of pay-for-performance wage system shows that firms adopt
this system in order to reduce their wage costs in the near future, rather than to boost
their employees’ motivation. Secondly, our analysis on the impact of adoption of that
system on corporate performance indicates that it has positive impact only if there is
sufficient wage dispersion within a firm and/or relative evaluation. Finally, we analyze
the impact of adoption of personnel system which provides larger financial incentives
on their intrinsic motivation. It reveals that the higher the impact of personal
performance on their wage, the higher job enjoyment they feel. This means that
financial incentive has positive impact on non-financial incentive at first glance. But
job enjoyment is positively correlated with the evaluation of job whose performance is
difficult to be measure and the small difference in speed of promotion between
employees.
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