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Reconstruction of effective labor law system coping with the diversified
employees and employers
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It was clarified that the transformation and diversification of the concept
of “ worker” and the legal responses to this can be organized into five categories: (1) correction
of misclassification, (2) expansion of the concept of “ worker” , (3) introduction of intermediate
concepts, (4) specific regulations, and (5) other laws/soft law. In addition, it was pointed out
that the Freelance Act passed in 2023 can be understood as adopting a (4) specific regulation
approach from this perspective, but that further issues for consideration remain, such as the
appropriateness of the regulatory content as specific regulations, and the problem of
differentiating between the concepts of workers under the Labor Standards Act, workers under the
Labor Union Act, freelances and business operators. we have endeavored to publish our research
findings in academic conferences and papers in English.
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