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The employment management distinction of companies in Japan has diversified
from the conventional binary distinction. In companies that are consolidating employment management
distinction and promoting a single track, there are two directions: the direction of unifying the
conventional personnel system, and the direction of making transfers also job posting based on the
job-centered personnel system. In addition, although gender is not directly involved in the
personnel system or job, the unconscious gender bias of the supervisor hinders the development of
women®s careers. Sorting qualifications according to whether they could be transferred functioned as

a new employment category. It is necessary to consider separately the functions of transfer with
changing residence and transfer without changing residence.
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