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Although the stud¥ was conducted when COVID-19 raged, we changed the
flexible research method from the original plan. We found a way to use the Q-methodology survey on
the internet. This enabled us to collect sufficient data. Although not a few publications were
completed in time for the research period, four presentations were made at international conferences
in 2023. At least two Japanese and two English papers (one of which is being submitted) were almost
completed in the draft by the end of 2023, so we can expect to publish further results. We have
achieved a certain degree of success in capturing the subjective views of civil servants on work,
something that has not yet been done in Japanese public administration research.
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Reona Hayashi, Takeshi Fukaya, Masatoshi Minowa, Shigeo Nakajima, Shizuka Kajiwara

Relative importance of leader member exchange and team member exchange for work outcomes: OLS and quantile regression

analyses using public employee data in Tokyo, Japan

International Association of Schools and Institutes of Administration (IASIA)-International Institute of Administrative
Sciences (11AS) 2021 Conference: Public Administration & Industry 4.0/41R

2021

LMX-TMX —

2021

Q Methodology

2020




(FUKAYA TAKESHI)

(50737294) (32680)
(HAYASHI REONA)
(60846236) (11601)

Ulster University




