2020 2024

A study on systematic mentoring for early career teachers
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The purpose of this study was to emﬁirically clarify the contribution of
organizational mentoring to the growth of early career teachers using the concept of "professional
capital.” In particular, field surveys were conducted in Tokyo and Osaka, where the proportion of
young teachers is rapidly increasing, and in Osaka Prefecture, a questionnaire survey was
administered to teachers in their first year of employment. These research findings were presented
at an academic conference. After that, a questionnaire survey was administered to all first-year
teachers at public schools in Osaka Prefecture, and at the same time, with the cooperation of
research collaborators, interviews were conducted with 49 teachers at 12 schools. These research
f;ndingg were presented at an academic conference and compiled into a report in the final year of
the study.
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