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BFER R OMEE (¥ ) : Recently, the ways to develop and finalize the contents of
construction plans (detailed design) through collaborative activities between Employer/
Design team and Construction team have become popular in not only Japan but also other
countries such as UK and USA. However, if compared, standardized practices have been
established in UK or USA, to express relevant requirements of Employer/Design
professionals clearly in contract documents, to adjust contract conditions where any
changes deriving from such collaborative design process, and define and limit the liability
of professionals who take responsibilities for design. And, because of these mechanisms, it
would become possible to operate diverse procurement methods without major conflicts.
These mechanisms must be utilize to develop and establish more transparent and holistic
system in order to operate such collaborative works between Employer/Design team and
Construction team more effectively and adequately.
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