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Gender differences in salary, promotion and labor mobility in the
Japanese academic labor market

MERES (EX)

MRERKERE
=18 #HE (TAKAHASHI SHINGO)
ERKZE - ERBERFHER - £HR
HREES : 70445899

WFFERRREOBEEE (Fn30)

BB A8 PEBRSI S N e MBS 5 2 2 BB LTl Bl TECE SRR M OV PR il
FE S B AR OBEMS LM BAZ T 57 @z R O W& ) 1N T, BES et o s itiaBask s, T&
HIRIRR D FERRIENE 2 B RAL LTS HEE 2 W CHEE LT, AfaORERIZLL T o@m Y Th s, O
BOARE PEbR 2 e I LT 2 BURIE, FEIGEE2 EEThT 0. 7% Lo BRI w70, @I
MNITBR 72 < 2T OISR BREBI O THNE F2BTHT 5 X 9 2Bl X, o9y @it &
PEE RIS ER,

BFFER R OMEE (3£30) : By using unique survey data, we conduct a detailed study of the
gender salary gap within economics departments in Japan. Despite the presence of rigid
pay scales emphasizing age and experience, there is a 7% gender salary gap after
controlling for rank and detailed personal, job, institutional and human capital
characteristics. This gender salary gap exists within ranks. We find no gender promotion
differences. In addition, we find a concentration of the salary gap in public universities and
in research oriented universities. Our results show no evidence that the gender salary gap
is reducing over time, and reject the hypothesis that females' choice between household
work and market activities is responsible for the gender salary gap.
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