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The empirical study on the function of internal labor market from the integrated per
spective of giving short and long term incentives to workers

Uehara, Katsuhito

3,200,000 960,000
@
@) (€)
1 1
4 (g))

®

This study consist of two analyses. First one is the positive and negative effects

of subjective performance evaluations and the other one is the effect and characteristics of good store m
anagers.
Fro% first analyses, following three results are identified. (1) Subjective evaluations enhance incentives
if workers engage in multi-taskin% type of jobs.(2) It is also strengthen incentives if they face uncontr
ollable risks. (3) Bias including favoritism negatively influence the productivity.
From second analyses, following three findings are obtained. (1) Replacing "bad" managers by "good" manage
rs improve the store profit by 14%. (2) "Good" managers has same characteristics including youth and broad
er experiences. (3) To realize better productivity of stores, the selection of 'good" managers are more vi
tal factor than the training of managers.
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