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An Exploration of the Factors Related to "Work-Organizational Purpose
Connectedness® in Nurses
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In this stud¥, a shortened version of the "Work-Organizational Purpose
Connectedness (WOPC) Scale™ was developed, which measures the perception that one"s work is
connected to the organization®s purpose (raison d"etre). Factors enhancing the perceived
connectedness for nurses were explored. Based on data from 216 hospital nurses, a 10-item shortened
version with the same four-factor structure as the original 19-item version was obtained. Analysis
of data from 2,289 nurses nationwide indicated that those working in non-hospital facilities and
large hospitals had higher WOPC scores. Additionally, authentic leadership and delegation by
supervisors were suggested to enhance WOPC. The perceived connectedness varied depending on the
organizational scale and supervisor®s behavior, providing important implications for examining
strategies to embody the organizational purpose.
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