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WFIERR R OEE (F£30) : The aim of this research is to measure gender gap in the labor
markets and discuss countermeasure against the gender gap. We conducted an experiment
with the gender difference in preference for competition, a questionnaire about gender
equality in the workplaces, and a questionnaire about work-family balance of workers. We
found that firms that implement work-family balance measures have lower rate of female
turnover, firms that implement affirmative action have more female managers, and men
prefer competition compared with women.
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