(®)
2011 2013

The Role of Human Resource Department in the Globalization of Japanese Firms

Sekiguchi, Tomoki

14,100,000 4,230,000

This research project investigated the role of human resource departments in Japan
ese firms that are globalizing their business operations. Especially we focused on how human resource depa
rtments of globalizing Japanese firms can help the firms utilize their human resources distributed globall
y while at the same time maintaining their strengths stemming from Japanese employment practices. Major fi
ndings from this research project have been presented at various international and domestic academic confe
rences and published in major English and Japanese academic journals.
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