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Construction of model for the work environment and staff group development that
reach out to “altered consciousness" of staff
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The purpose of this study is to model construction and its actual operation of
human resource development system in the workplace. At first I build the model theoretically while
adopting knowledge of the other areas of study such as education technology and philosophy and so on.
Then, in fact, | went the simulation about whether applicable the result of this study to the social
welfare field in which cooperation facility (Children®s Care Homes). Up to this, the reaching point of
the current study.

In the future, based on the simulation, actually performed operation in social welfare field, while
monitoring the course, at the same time the model to those elaboration and fine-tuning, it becomes
possible to carry out the refinement scheme of training.

0JT OFF-JT



22 23

24 26

22

0JT

OFF-JT



OFF-JT

0JT

0JT OFF-JT

0JT

OFF-JT

OFF-JT

71-83

2014

53-66

5
11
105-116
21 2014
2013 85-98
.

2015

10

8-15



) 2014
258 41-55
10
2012 234
212-235
o 0
o 0
@

OKAMOTO  HARUMI

@

®




