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Factors Relating to the Occupational Career Maturity of Mid-career Nurses.

Hirayama, Yuko

600,000

( . 2013)

i _ My results suggest that most of the mid-career nurses of mentor was a nurse.
Mentoring by nurses increase the job satisfaction of mid-career nurses. Mentoring by nurses can promote
intention to continue working. Mid-career nurses have a role as a mentor.
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