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First, we build theoretical base in organization development through
revisiting philosophical roots and integrating previous literature. Second, we enrich the repertoire
of organization development in terms of an interaction between micro level (human resource
development and leadership) and macro level (institution). Third, we prepare the methodology which
includes action science. Finally, we suggest future research that researchers need to develop
methods with respect to each organization and response different needs involving dialogue with

practitioner.
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