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Longitudinal survey on the generating process of management performances in
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Through a longitudinal survey, this research intends to clarify the
mechanism of generating process of management performances in ambidextrous organizations. In
conclusion, firstly, this research revealed both exploration and exploitation in organizations are
promoted by a self-reinforced process. Secondly, regardless of the degree of uncertainty in business

environment, management performances are consistently promoted by exploitations and prevented by
explorations.
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