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Based on the concept of behavioral microfoundation of the firm, this study

examines the underlying process of capability development by decomposing the concept of
capabilities into different categories. Among the three different types of capability development,
we found that capability replacement will be confronted by high cognitive barriers when the resource
base that the acquired resources replace is central to a firm s technology and identity. The
empirical findings contribute to the previous research by highlighting how cognitive aspects are
related to the formation of capabilities in different levels, therefore enhancing our understanding
on how firms or managers need to direct their attention on resource reconfiguration in the face of

technological change.



Ocasio,1997; Lewin

etal., 2011
Teece et al., 1997
Eisenhardt and Martin,
2000
Priem and Butler,
2001
Attention Duke Arie Lewin

Ocasio,1997; 2011
(Resource
Dependence Theory)




2
Factor:2.79)

Organization Studies (Impact

Academy of Management

2015 DRUID Conference

Behavioral

Strategy( )

1)

2)

1)

2)

3)

2

Ei Shu & Arie Y Lewin. 2017. A
Resource Dependence Perspective on
Low Power Actors Shaping their
Externa Environment: The Case of
Honda. Organization Sudies,
Forthcoming.

http://journals.sagepub.com/doi/abs

/10.1177/0170840616670432

Ei Shu. 2017. Emergent Strategy in an
Entrepreneurial Firm: The Case of
Lenovo in its Formative Years.
International Journal of Emerging
Markets. Vol 12 (3)

http://www.emeral dinsight.com/doi/abs/
10.1108/I JoEM-01-2016-0016

7

Ei Shu. 2016. Influence or Being
Influenced: Social Movements and
Strategic  Action. Academy of
Management 2016 Annual Meeting,

Anaheim, CA. USA.

Ei Shu. 2016. Influence or Being
Influenced: Socid Movements and
Strategic Action. Strategic Management
Society 63th Annual Meeting, Berlin,

Germany.

Ei Shu. 2015. Cognitive
Micro-Foundations of  Developing
Capabilities, Academy of Management
2015 Annual Meeting, Vancouver,



4)

5)

6)

7

Canada.

Ei Shu. 2015. Cognition and Capability
Development in Different Modes. Druid
Asia Inaugural Conference. Singapore.

Ei Shu & Arie Lewin. 2014. Low Power
Actor Reshaping External Regulatory
Environment. Academy of Management
2014 Annual Meeting. Philadelphia, PA.
USA.

Arie Y Lewin & EiShu. 2014.
Exploiting Formal Institutional
Opportunity Spaces. Unexplored
Sources of Firm Survival and Growth.
Academy of Management 2014 Annual

Meeting. Philadelphia, PA. USA.

Ei Shu. 2014, Strategic Adaptation and
Management Innovation in a
Constrained  Environment.  Inaugural
Management and Organization Review
Frontiers Conference, Hong Kong.

)

o

@

®

*

SHU EI

50334610



