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The purpose of this study is to derive a model for leveraging employees
international experiences in the companies, targeting repatriates from international assignments.
First, with regard to human resource development, to understand ways to support and develop
repatriates, the career orientation of individuals with international experience was examined.
Second, with regard to reinforcement of organizational strengths, the enhancement of knowledge
transfer due to the international experiences of individuals in the organization was investigated,
taking into consideration the study of knowledge transfers among companies as well as individuals
such as repatriates. Third, with regard to work-life balance, one study examined both work- and
life-related aspects of repatriates, while another study looked into solely life-related aspects.
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