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The purpose of this study was to clarify how the specified followership
behaviors govern the work outcome and/or the individual worker’ s well-being. The study was started
by properly recognizing the followership. After that, three hypotheses were formed based on the
problems that were deducted from previous researches on followership. In order to verify the
thotheses, a web survey was conducted with 1,000 workers belonging to organizations. Three
characteristics of followership behaviors were extracted from the survey, which could be said to
support all three hypotheses.
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