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We study incentive schemes by applying contract theory and behavioral
economics. First, we examine multitasking problems where an agent engages in both a contractible
and a non-contractible tasks. There is another agent who can contribute to the non-contractible
task. The agents play a signaling game: after observing an informed agent®s action, an uninformed
agent can choose its own action. In contrast to the previous literature, we show that a princiﬁal
may provide the informed agent with a higher incentive to the contractible task in order for the
agents to work more in the non-contractible task. Second, we investigate a multi-agent moral-hazard
model where agents are loss averse. In the optimal contract, both high- and low-performance agents
are equally rewarded if most agents accomplish their projects; otherwise only high-performance
agents are rewarded.



Economists 2017

11

Koszegi[4]

(Daido and
Murooka[1])

Holmstrom and Milgrom [3]

SIOE (Society for
Institutional & Organizational Economics
2017 ACE (Australian Conference of




Daido and Murooka[2]

Koszegi and
Rabin[5][6]

joint performance evaluation

Daido and Murooka[2]

Koszegi[4]

Daido and
Murooka[1]

social concern

[1] Daido, K. and T. Murooka, mimeo, “ The
Provision of High-Powered Incentives
under Multitasking.”

[2] Daido, K. and T. Murooka, * Team
Incentives and Reference-Dependent
Preferences,” Journal of Economics &
Management Strategy, 25, pp.958-989.

[3] Holmstrom. B. and P. Milgrom, 1991,
“ Multitask Principal-Agent Analyses:
Incentive Contracts, Asset Ownership, and
Job Design,” Journal of Law, Economics,
and Organization, 7, 24-52.

[4] Készegi, B, 2014, *“ Behavioral
Contract Theory,” Journal of Economic
Literature, 52, pp-1075-1118.

[5] Koszegi, B. and M. Rabin, 2006," A
Model of Reference-Dependent
Preferences,” Quarterly Journal of
Economics 122(4), 1133-1165.

[6] Koszegi, B. and M. Rabin,
2007,“ Reference-Dependent Risk
Attitudes,” American Economic Review,
97(4), 1047-1073



1
Kohei Daido and Takeshi Murooka,
2016* Team Incentives and
Reference-Dependent Preferences,”
Journal of Economics & Management Strategy,
25, pp.958-989.

3

Kohei Daido, *“ Leadership under
Multitasking,” SICE  (Society  for
Institutional & Organizational Economics
2017.
Kohei Daido, “ Leadership under
Multitasking,” ACE (Australian
Conference of Economists 2017.

11
2017
0
o 0
o 0
@
DAIDO, Kohei
70388354

@

®

*

MUROOKA, Takeshi



