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Relationship beween creativity and perfomance appraisal in Japanese companies
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In this stud¥, we focused on_the psychological mechanism of creativity in
Japanese companies. We focused on self-efficacy and intrinsic motivation, and analyzed the
relationship between the two and creativity. As a result, depending on the operation of the MBO
system of Japanese companies, it is possible to increase the employee®s intrinsic motivation and
self-efficacy, and as a result, to promote employees’ creativity and performance. In addition, it
was also verified that the findings in the previous research that there is a positive relationship
between creativity and personality are also valid with Japanese data.
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