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Development of education and upbringing program for the nurses of the new
graduate for the securing of nursing staff of long-term care facilities

Yokoyama, Kumi
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The present study aimed to explore the possibility of hiring of the new
graduates nurse for the measures for securing nursing staff in the special nursing home for the
elderly (SNH, welfare facilities for the elderly in need of long-term care). As a result, it was
that securing nursing staff was too difficult in many SNHs.

The chief or head nurse of SNHs demanded that nurse have medical specialized knowledge and
technique, and they hoped that it become adaptable fighting potential. Furthermore, 1t was shown in
SNHs not to assume adoption of the new graduates nurse because it was difficult to maintain the
system which educated them. On the other hand, they expected to employ the new graduates nurse who
can do the nursing practice to be required in the welfare care and has the good relationship with
the other staff in SNHs.
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