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In this study, in order to clarify the inheritance process of the group
norms, we examined the process of discussion using the meeting minutes of the university festival
executive committee, which changed the regulations of the university festival. The result showed
that questions about the past norms was a trigger to change the group norms.

In the second study, | considered that there was a motivation for the succession of group norms to
each group member, and clarified what kind of content these motivations consist of. The result
showed that there are four aspects: responsibility for the next generation, a sense of duty to pass
down the group norms, a motivation to maintain what the group was, and a motivation to determine
everything about the group in their generation.
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