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The purpose was to clarify the factors related to the career development of
Certified Nurse Specialists(Cng and the factors related to their intention to continue working,
with the aim of presenting measures for CNS to fully demonstrate their abilities.
As a result of the semi-structured interview, by acquiring a CNS qualification, they further
motivated to contribute to the nursing department and hospital organization, and worked to acquire a
role. In the process, the formation of relationships with nursing managers and evaluation of
practice from other departments, especially doctors, helped to acquire roles. On the other hand, a
guestionnaire survey revealed that CNS®s intention to continue working was associated with a sense
of acquisition of a high degree of specialization, emotional organizational commitment, utilitarian
organizational commitment, and welfare satisfaction.
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