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Research on support to develop nursing career for female nurses while
child-rearing
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The purpose of this study was to investigate the effective support for
female nurses enabling to develop their career in nursing wile child-rearing. Semi-structured
interviews were conducted with female nurses while raising children. They were asked about how they
balance their career and child-rearing and what factors supported for career development. It was
revealed that they aimed for ' acquiring expertise in nursing and ' accumulating nursing
experiences in various medical fields.” *‘ Utilization of childcare support measures’ and ‘ role
sharing with husbands’ were main support for their balancing work and childcare, in addition, °
taking it easy’ was great important internal resource for continuing career while child-rearing
successfully.
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