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The empirical analysis of trade impact on employment and wages using matched
Japanese employer-employee data

Endoh, Masahiro

3,700,000

1990
2010

In this research project, | estimated the impact of international trade on
wages and employment in the Japanese labor market. Matched worker-firm panel data in the Japanese
manufacturing sector covering two decades from the late 1990s are used. The main results are
threefold. (1) Offshoring decreases skill premium in annual hourly wages, whereas it increases the
gender gap in annual salaries, which arises from the different changes in overtime working hours:
college graduates work longer with a lower overtime premium, whereas female workers do not increase
overtime work. (2) Labor income inequality in Japan among industry-size-skill-gender groups has
increased due to imports from Asia. (3) Upstream manufacturing firms lower the probability of

closing by selling their products to downstream manufacturing firms which increases their exports or
imports.



1990
2010
1
24

16 20

2
1 1998

1998

0.05%

20

0.037%

10%
32

1998

2016

1990

1%
0.041%

2014

100

2014

0.02%



16
1%

Panel A. With full set of interaction terms
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