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The purpose of this research is to search the mechanism of managerial
behavior of socially responsible business and the decision-making principle that leads it.
Traditionally, CSR has been regarded as inconsistent with economic benefits. We view the overcoming
of the contradiction and the bridge between them as the managerial behavior of a form of the
corporation that seeks to maximize corporate profit by considering and implementing CSR. This
understanding is developed by comparing the corporate view in neo-classical economics and the logics

of managerial behavior of profit maximization based on various frameworks of business strategy
theory based on it. Through as such search, we unveil the characteristics of the managerial behavior

of socially responsible businesses.
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