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Empirical study on human resource development system of international
organizations, and career development of foreign international civil servants
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This study clarified the characteristics of human resource development
systems and various career development programs introduced by international organizations, such as
competency, leadership development, and mentoring programs of international organizations where
diverse and highly specialized professionals from all over the world work. In addition, the author
conducted an interview survey with foreign civil servant managers to verify the reality of career
development of global human resources. Research results include publishing books, writing academic
papers in English, holding meetings for exchanging opinions with managers of private companies,
publishing on HP, creating teaching materials In English and Japanese used at the university and
graduate school classes.
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