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Research on human resources training program in nursing care insurance Facility
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o i In this study, based on the results of the survey conducted at nursing care
facilities in Shizuoka prefecture and the results of interview survey of nursing care facilities

introducing the current career path system of human resources training program, It aimed to clarify
the issues to be introduced and to present contents.

As a result of the analys, we found that personnel evaluation mechanisms and standards were not
sufficiently conveyed to the staff in nursing care facilities in Shizuoka prefecture.In the case of
a corporation with a career path system, the work of the staff and their roles have been clarified,
indicating that there is a mechanism to reflect work evaluation on wages.

In the future, in order to promote the securing and consolidation of human resources, it can be
said that it is necessary to introduce career paths that allow fair ability assessment and personnel
evaluation according to skills, skills, etc, to nursing care facilities.
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