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It aimed at elucidating the relation between the stress of the care staff
and the intention of working continuation and elucidating the reason for leaving the job. The survey
target is about 30 care workers and about 30 retired workers. Qualitative data were analyzed using

the modified Grounded Theory Approach (M-GTA). The knowledge obtained is that stress on the care

staff is a factor that impedes the continuation of work, and in order to reduce the stress, the
superior understands the problems that the subordinates have and problems in the workplace, leading

to a concrete solution by providing support, it has become clear that stressors in the workplace can
be reduced, social skills of each staff member can be improved, and the ability to respond to users
and manage the work can be improved.
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