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The Influence of the Diversifying Self-concepts of Leaders on Leadership
Behaviors
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In emﬁloyee training programs to promote the transformation of
self-concepts, the change of three self-concept (individual, relational, and collective) levels in a
personnel training program of the X Corporation, the index of three levels of the self-concept
increased during the training significantly. In 2018, the Web-survey focused on managerial class
persons was conducted on the self-complexity and leader action. The result of analysis indicated
the self-complexity had an insignificant effect on the leader action. As results of our previous
studies, participants were likely to act as the transformational leadership behavior and supportive

leadership behavior in three levels of the self-concept so that the price of the standard and
meeting standard concerned was high.
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