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Research on self-formation process from childcare worker®s turnover to
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In this study, we examined the experiences and events that caused childcare
providers to re-enter employment as a childcare provider based on continuity and their reasons for
leaving their previous job. Specifically, we analyzed the process in which childcare providers left
their job due to a human relationship at their workplace, using the trajectory equifinality model.
The results suggested four possible types of negative feelings in the process in which they
obtained, left, and regained their job, and in control of these feelings based on their
understanding of the events underlying the process. An examination of the approach used to control
these feelings showed that their enjoyment of being with children before leaving the job and
dispelling anxiety about human relationships in the next workplace were reasons for gaining
re-employment as a childcare provider.



(TEM)

QDA

2013

(

)



W H VS e

B R b D20 @RS

| me ek )
| mEEsaE |

-
o
-
=
=

3@ 1
f L4 &

104U

EEsmwceE |
SRS LB OU50
mRe rILmINDM&REPIL

havsime BE

| K#cEHB(<H
KRR <# [ oxgpn e
| mmaseouss | [ srmcesiusss |

| Exueoomsmme |

2019 pp.223-228
28
25
2017
2017

2017
26

2019
2018

13 2017 9-12
0
70
14

: COMMUE 25 2018 47-53
3

1
8

7
2

53 2019 1-8
2016

2018
2017

13

11
Taku KOSOKABE, Trajectory Equifinality Approach in childhood education and care, TEA

International conference, 2019

59

2016



¢y

@

Matsunobe Tsuyoshi



