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A study on the evaluation system for job capability of forestry workers
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Questionnaire and interview survey aimed to reveal current status about
employment management including ability evaluation on forestry entities in Japan were held from 2016
to 2018. The results as follows, 1) decline of forest operation productivity and forest workers
motivation on entities has seniority-oriented monthly salary, 2) entity management stabilized by
leveling of forestry technical level effected regional training project, 3) entities has been
introduced personnel evaluation based on systematical ability evaluation standard driven by forestry
production system changes, however those entities are minority yet today. Only 29% of entities
evaluated forestry workers ability based on the result of nationwide forestry entity questionnaire.
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