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Fundamental study on supporting nurses in acquiring career resilience
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Career resilience is one ability that facilitates overcoming career

formation crises caused by leaving a job. The process of acquiring career resilience was examined to

develop a support program for nurses to acquire career resilience. The results of a survey
conducted with nurses Indicated that those having a feeling of high adaptation to the nursing
profession and a firm intention to continue working as a nurse had high career resilience, career
maturity, and increased professional identity. Moreover, the acquisition of career resilience was
correlated with emotional regulation in coping with stress and professional identity, and career
maturity was correlated with career resilience. It is suggested that career resilience could be
easily acquired by improving professional identity and stress-coping abilities.
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