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This research attempts to construct a new analytical framework which
clarifies the precise facts and proposes the appropriate responses for growing unstable employment,
based on the objective index of the “ employment contracting period,” instead of the ambiguous one
of “ regular/non/regular employment distinction.” Most labor policies, connecting with the law
amendments of definite labor contracts and dispatched employment, are actually executed, based on
the labor contract period, and therefore, it is important to consider the several labor market
outcomes with the perspective for the contracting terms. Further, we focus on not a few of employees

who do not know their contract terms as unstable employment which has never been considered. Then
we can find that these employees without the knowledge of contacting terms are quite dissatisfied
with their wages and working conditions.
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