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In this study, we interviewed a wide range of public health nurses
affiliated with public administrative organizations to ask about their experiences related to job
succession that accompanied personnel transfers or role changes, and then examined the details of
these succession processes and the factors that affect them.

This study found that a variety of tools and processes were used depending on the type of role
change involved --including intra- and interdepartmental transfers and changes in duties -- as well
as other conditions, such as whether a successor takes over directly from a predecessor or whether a

predecessor has opportunities for subsequent review of the succession process. In addition, the
results of this study su?gest that effective and efficient job succession may contribute to positive
self-evaluations by public health nurses, and that their experiences could be used as an
opportunity for on-the-job training.
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