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Effectiveness of Labor Laws and Responsibilty of Third Parties-Focusing on
Parent Companies and Orderers
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o i This research examines labor law regulations which impose duties or
liabilities on third party companies such as parent corporations and orderers. The basis for

jJustification for regulating third parties is roughly divided into exercising the functions of
employers and third parties® unique status which employers do not have. Basically statutory
provisions are needed to address third parties by the latter basis for justification. In this case,
however, owing to legislative action, it is possible to impose unique duties on third parties in
accordance with the status of the third parties in order to deal with various situations.
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