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Elucidation of entrapment phenomena in visiting nurses and the relationship with
turnover
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The purpose of the study was to examine the relationship between
over-involvement and burnout and turnover intention among home-visiting nurses. Our questionnaire
survey revealed that about 30% of visiting nurses were over-involved and were at risk of burnout and

turnover. These findings indicate that intervention for over-involvement will be required to
prevent burnout and turnover in home-visiting nurses.
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