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This study aimed to identify the factors that impact the continuation of
work for workers taking care of their parents. 1 conducted an interview survey among not only family
caregivers who left their jobs to become caregivers but also workers taking care of their parents.

Family caregivers who left their jobs felt frustrated trying to balance work and caregiving. They
made the decision to quit their jobs in order to adapt to providing long-term care. Workers taking
care of their parents believed it was important to improve the environment so that they could
respond flexibly.
Occupational health professionals need to not only support self-determination but also improve

workers’ environment so that they can perform their jobs while simultaneously engaging in
caregiving.
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