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This research pro{ect attempted to theoretically and empirically investigate
the mechanisms by which non-managerial older workers develop “ sustainable employability,” which
is characterized as an ability to continually attract and acquire employment opportunities with
maintained, or even enhanced, well-being state. Specifically, the research aimed at documenting (1)

factors promoting/ impeding the sustainable employability, (2) longitudinal changes in the level of
work-related attitudes and behaviors before and after the retirement age, and (3) effects that the

sustainable employability has on individual-, group-, and organizational-level outcomes. Several
papers supported from this research funding have been published in major international journals,

such as Human Relations, Personnel Review, and so forth.
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