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Our research team has combined the three types of data from three types of
technology: Wearable sensing device which measures the communication time at nursing organizations,
including formal and informal scenes (e.g. nursing station, locker rooms and dining rooms) during
working hours as the communication channels and social signaling behavior, Mind monitoring system
which analyzes mental status from involuntary information (prosody, fundamental frequency, etc.)
contained in speech waveform data, and Biosensor analysis which collects behavioral data (such as
calorie consumption, number of steps and activity level) using a wristband-type wearable devise.
By conducting an integrated analysis, we gained a better understanding of the entire nursing
or%anizagion to create a vibrant organization where nurses can_continue to work comfortably and
safely with peace of mind, with the aim of "reforming the way in which nursing organizations work"
and "revitalizing nursing organizations."
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