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We aimed to describe the current situation of health and productivity
management and work-style reform based on research trends concerning the relationships among
productivity, working conditions and health risks.

Health-related workplace productivity has come to be defined in terms of absenteeism and
presenteeism. The latter is indicating the loss in productivity that occurs when employees come to
work but function at less than full capacity because of ill-health . The magnitude of
presenteeism-related productivity loss is attracting attention recently. For example, a certain
correlation is known to exist between health-related employee productivity and health-risk factors:
as health-related employee productivitz decreases, the health-risk level increases. Working
conditions are included in the research framework in relation to health and productivity, and it has
been shown that work conditions have both direct and indirect relationships with productivity.
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Health related workplace productivity
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p <.0001
1
(n=1,815) TLEYT A —1 A LBX F7E2T14—1AA
: B p-value Exp(B) 95%Cis p-value
Fig () -.244 .000 1.037 1.029 1.045  .000
 MBI(1=BE 2=h) 0 -019 495 844 703 1013 068
b= b -t .018 691 1.223 .935 1.600  .142
TERYE =8 .005 .891 1.020 .789 1.318  .882
BEM .070 .044 533 .366 777 .001
=il -.072 .015 .793 .649 969  .023
HER -.009 732 953 753 1.206  .687
ARV . 002 943 8.195 5738 11.704  .000
U A
E2fE .014 540 1.264 1.050 1.6522 .013
197 -.015 496 .683 .408 1.144 147
EEHF R .027 .244 .928 .800 1.076  .322
BEER - R .005 .834 1.048 .860 1.277  .B45
= I A .018 460 769 .603 982 035
sdLAFO-) -.002 952 412 .316 536  .000
BEH -.015 530 1.221 1.023 1.457  .027
E=Siuk: -.041 .083 529 .358 .783  .001
THNRER .052 .025 2.909 2.431 3.481  .000
EEHRE .036 119 1.108 .918 1.338  .285
HERBRE .056 .024 .946 .808 1.109  .497
aARLA .074 .002 1.647 1.355 2.003  .000
Adjusted R’ 114
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(LB (2017-2014) =4F ﬁoﬁ UNIANOVA
TLEYT A=A KL N 1348 52 106 243 380 314 166 77
B (%) Mean -0.64 -6.54 -4.62 -1.36 -1.23 -0.35 3.98 2.99 p=.001
SD 20.23 16.07 19.13 21.34 19.88 20.85 19.13 20.90
N 1259 48 104 230 352 204 154 77
FrlturF4—4X L (B) Mean -0.52 -3.65 0.24 0.39 -0.26 -2.55 0.34 2.49 p=.180
SD 17.52 26.22 2.97 15.50 5.10 29.23 4.45 20.68|

¥ UNIAOVA adjusted for age and gender.
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