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Insufficient resources for the care work has facilitated gender
segregation in the nursing homes, such as men becoming managerial position, women becoming
non-regular workers. Under the staff allocation and service fee of the long-term care insurance,
care works in an unit are covered by the bare minimum of the worker. Therefore, the use of the
measure like short working hours and exemption from night shift or the work affected needs of family

members are evaluated a sign of irresponsibility. Under the evaluation, aspiration for promotion of
female worker will be cooled down and encourage female worker to enter non-regular employment and
male into managerial position.

The survey revealed that proportion of men in management positions is higher in the facilities run
by profit than non-profit, and non-profits are more interested to promote the measure for balancing
work and family responsibility than for-profit. Marketisation of care work would facilitate the

gender segregation.
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